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Etablissement : LP Simone Signoret, BRESSUIRE 

Date : 24 mars 2025 

Nom de l’élève : ………………………………………………………………...………………………………………………… 

Classe / section : T AGORA  

 

 

Baccalauréat professionnel 

Épreuve obligatoire de langue vivante étrangère  

ANGLAIS 

Évaluation en contrôle en cours de formation (CCF) 

 

Épreuve de LVA  

Situation A : épreuve écrite commune en trois parties 

Durée : 1 heure 

 

Coefficient 2 

 

L’ensemble du sujet comporte trois parties : 

Partie 1 : Compréhension de l’oral. 

Partie 2 : Compréhension de l’écrit. 

Partie 3 : Expression écrite. 

Vous disposez d’une heure pour traiter les trois parties.  

L’épreuve débute par l’écoute ou le visionnage d’un document audio ou vidéo. Après 
la dernière écoute du document audio ou vidéo, vous organiserez votre temps 
comme vous le souhaitez pour traiter l’ensemble des trois parties.  

 

L’usage de dictionnaire et tout appareil connecté est interdit. 
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PARTIE 1 : COMPRÉHENSION DE L’ORAL 

 

Titre du document : What will 2025 mean for remote working?  

Source du document : RTÉ News 29 dec. 2024 

https://www.rte.ie/news/ireland/2024/1229/1488341-remote-working/ 
 

Consigne :  
 
Vous allez entendre trois fois le document de la partie 1 (compréhension de l’oral). 
Les écoutes ou visionnages seront espacés d’une minute. Vous êtes autorisé(e) à 
prendre des notes. 
Après la troisième diffusion, vous rendrez compte librement, en français, de ce que 
vous avez compris du document. 
 
Vous veillerez à faire apparaître la nature, le thème, la fonction ainsi que les 

informations significatives du document. Vous veillerez également à faire apparaître 

l’identité des personnes qui s’expriment ou dont il est question et les points de vue 

exprimés. 

 

Compte rendu : 
 
…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

https://www.youtube.com/@rtenews
https://www.rte.ie/news/ireland/2024/1229/1488341-remote-working/


3 

 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 
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…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 
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PARTIE 2 : COMPRÉHENSION DE L’ÉCRIT  

 

Consigne : Après avoir pris connaissance du document ci-dessous, vous rendrez 
compte librement, en français, de ce que vous avez compris.  
 
Titre du document : The realities of the four-day workweek 

Source du document : bbc.com      by Alex Christian, 23rd March 2022 

A shorter workweek is being hailed (1) as the future of employee productivity  

and work-life balance. Is it that easy to make work better? 

 

When Koray Camgöz was granted a four-day workweek, the benefits seemed 

numerous. The new schedule forced the London-based PR officer (2) to organise 

his time better. He was still able to meet deadlines (3) and stay on top of to-do lists, 

while enjoying an extra day off each week. Most importantly, for the recent father, 

he was able to spend more time with his child. 

 

His day off rotated between Tuesdays and Wednesdays. In an always-on 

environment, he still had to be on call for emergencies on his day off, and also 

had to work longer hours on his working days to compensate. 

 

“It blurred the lines (4) between home and work,” says Camgöz. “On a Sunday 

evening, I’d go through my workload and allocate my time as best as possible.” 

[....] 

“I was grateful to be able to spend time with my son I wouldn’t otherwise have 

been able to. And it eased financial pressures: just that extra day at home meant 

I could save £400 a month in private childcare. 

 

Vocabulaire : 1. hailed : salué     2. PR officer: Public Relations officer    3. deadlines : délais                                   

4. It blurred the lines : brouiller les frontières entre 
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Compte rendu : 
 
…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 
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…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 
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PARTIE 3 : EXPRESSION ÉCRITE 

Consigne :  

Vous traiterez en anglais l’un des deux sujets suivants, au choix. (100 à 120 mots). 

 

Sujet 1 :  

New work environments (good atmosphere, high tech equipments, flexible hours, 

teleworking …) can boost employees’ satisfaction and increase performance. 

Give your opinion and use examples to illustrate your answer 

 
 
(Ce sujet relève des « Situations et actes de la vie quotidienne, personnelle, sociale et 
citoyenne ».) 
 

OU  
 

Sujet 2 : Write a cover letter to apply to the following job ad. 

You will write to Mrs Helen Smith. 

 
 
(Ce sujet relève des « Situations et actes de la vie professionnelle »)  
  

 

Entourez le numéro du sujet que vous avez choisi : 1 ou 2. 
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Job Title: Personal Assistant to Director 

Location: Oldham, Greater Manchester 

Company: Housing Units 

Job Type: Full-Time 

Job Description: 

Housing Units is seeking a highly organized Personal Assistant to support our 
Director. The ideal candidate will possess strong administrative skills and excellent 
communication abilities. 

Key Responsibilities: 

• Provide administrative support to the Director and scheduling meetings. 
• Assist in organizing company events and meetings. 

Qualifications: 

• Proven experience as a Personal Assistant or in a similar administrative role. 
• Excellent organizational and multitasking skills  
• Strong written and verbal communication abilities. 
• Proficiency in Microsoft Office Suite. 

 
 

 
Réponse au sujet : 
 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 
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…………………………………………………………………………………………………………………………………………………… 

 

…………………………………………………………………………………………………………………………………………………… 
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